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It is the policy of the Son Francisco Public Library Commission that the Library's 
employment poCcies shall comply with the Americans with Disabilities Act jn 
addifion to existing federal, stole, and City and County fair employment laws. 

The Public Library Commission adopts the City and County of Sun Francisco 
Civil Service Commission Policy (copy attached) providing qualified individuals 
wiih disabilities equal access to employment, and to terms, conditions , and 
privileges of employment, wiih or without reasonable accommodafion. 



Title 1 of the A m n u n s  with Diubilirics Act of 1990 (ADA) tcok effect for ernpfoycrs 
with nventy-five or marc cmpkqw on July 26, 1992. The purpose of &c ADA is to e h h t c  
workplace and cmplqmmt discrimbation as it affects an ertimafed 43 m i o n  Amentans with 
disabilides. 

It is the policy of the City and County of San,Francisco ttwt its employment practices 
complv with the Amerians wirh Dinbilities Act in addition to &sting state and federal &ir 
e m p l ~ m t  laws. The City d County rhsll provide qualified individuals with dinbililies 
access to empIoymenq.and to the terms, conditions, and privilqes of ernploymen\ with or 

. without msonable accommodation. 

A peaori ~vivltb 3 disabil i~ is an individual wirh a ph!*siuJ or mend impairment h t  
substantidly timits one or more of the na!or life acjkiues oi the k4~iciual. an individual ~.tich s 
record of such an impaimenq or 3n hdiviaud i e p r d d  s Fa-.ing snch sn impaimcnr. -4 
qdieed  inci.i\iduai ;\irh a disa~iiip- is XI individual sith 2 c;irabiiiy; ;vho sstisiies &e reyisirz 
skill, expe~enct, S u m i o n  and oher job-rehted rquirernenrs of a posirion he!d or desire a d  
H%O, :ith or t\ithout ~ ~ o m b l e  ~c:cmrnochtion, u n  penbnn che tssczrid h c t i o n s  of ;he job. 

It is the policy of the City md Counp of San Fmcisca to provide rmsomhie 
accornmod3rion to qualified individuals \t~h disabilities so tang s appropriate mcnabfe 
accommodation dm not mutt in an undue hardship on the opentiom of ihe d e p m e n t  and the 
City a d  County of Sm Fmcis to  or &raten the h d l b  md saf-ky or' t r n p l o y a  or t h ~  public- 
Reasonable accommodrrtion is ;m effective mcdifiution or 3djusmenr to a job a p p f i h o n  
procss, an eapfo>ment pnczice, or work environment hc x ib les  3 pdified indicidud il\;ith a 
disabiijry to perform the essential funcrions ofthe job. 

It shall be uds\\f i l  to discriminate on the b x i s  of disabiliry ginst a qualified 
individual \tith 3 disability in all empfoynent pnctices, including, but not limited to: appliadon, 
t&g, hiring assignment, evduation, disciplinary actions, training, promotion, medical 
d t i o n s ,  layafflmploymen\ termination, cornpenstion, lave and benefits. 

In order to effect the objectives of his policy, the Civil Service Commission sM1 take 
appropriate &om including but not limitd to review of its rules, policies, and procedures. The 
Civil S e ~ c t  Conanission shall dim the Dqamnmt of Human Resources to be responsible for 
thc development ofprocedures to impfemwt his policy md to report periodidly to h e  Civil 
Senice' Commission. 

The H m  Resourcts Director dull estibli31 procedures to m u r e  that the City and 
Cbunty of San Fnncisco complies with the ADA. The Human Resources Director sM1 
desi- a Citywide ADA Coodimtor who dl be responsible for fostering c m u n i d o n ,  
coordrmting disability rehttd employment p r o g m ,  and \\-orking \it& mcfi departments 
dcsigmted ADA ccrddhtor. 

The Citybide ADA Coordinator, through the H u m  Resourm Director, shall report 
periodidly on tbe City and County of Sm Fmcixo's compliance to the Ciwl Service 
c&& the ~ 3 G r ,  and rbe .B& of Supervlson. 


